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Producer : Dongguan MLF Tech. Co., Ltd. .
99 amfori (©) ssc|

DBID : 379317 and Audit Id : 179583 Audit Date : 06/05/2020

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Dongguan MLF Tech. Co., Ltd. =
DBID : 379317 and Audit Id : 179583 Audit Date : 06/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Main Auditee Information @

Name of producer : Dongguan MLF Tech. Co., Ltd.
DBID number : 379317
Audit ID : 179583
Address : No.8 Qing Ping Road, Qinghu Tou Village, Tong Ha Town, Dongguan
Province : Guangdong Country : China
Management Representative : Xiaolong Li
Contact person: Hongmei Zhang Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Other engineering (please specify)
Product Type : AC/DC adapter,charger
.
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Producer : Dongguan MLF Tech. Co., Ltd. =
DBID : 379317 and Audit Id : 179583 Audit Date : 06/05/2020 amfor[ @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes ‘ If YES, by : ‘ 07/05/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The Unified social credit code of the auditee was 914419005666862081.

DONGGUAN MLF TECH. CO., LTD. was at No.8 Qing Ping Road, Qinghu Tou Village, Tong Ha Town, Dongguan City, Guangdong Province, China. The
auditee was founded on 28 December 2010 based on the updated business license.

The auditee used 1/F and 3/F of one 3-storey production building as warehouse and workshops, used one 3-storey office building as office rooms, used
1~3/F and 6/F of one 6-storey building as dormitory rooms and kitchen & canteen.

The auditee was focuses on manufacturing AC/DC adapter and charger, the main production processes were plug-in, soldering, laser carving, assembly,
inspection and packing. There were total 73 employees including 2 subcontractor cooks worked in the auditee during audit, no temporary worker or student
worker was observed during the audit, all employees except 2 cooks were hired by the auditee directly.

The auditee recorded workers' working time through face scanning or finger printing attendance system, the regular working time was 8 hours per day and
40 hours per week, there was only one shift for all workers. At least one-day rest was provided after 6 consecutive working days. Wages were calculated
on hourly rated basis. According to management interview, peak season in the auditee was not obvious in recent year.

One auditor Bruce Shen (APSCA number was RA21701966) conducted the audit onsite in 1.5 days on 6~7 May 2020.

The auditee Admin Supervisor and one worker representative attended the opening and closing meeting, and the auditee Admin Supervisor (Ms. Zhou
Ling) and worker representative (Mr. Yang Xingbang) signed the CAP and auditee management promised to take corrective actions for non-compliances.

Management attitude:
During the audit, the management of auditee provided support to the audit team so that the audit had been carried out smoothly.

Worker attitude:

Workers interviews were conducted in either individual or group in confidential manner. Total 5 individual workers and 1 group with 5 interviews were
conducted. All interviewed workers were chosen by auditor without any influence from the management. The interviewed workers were cooperative with
the interview and showed satisfying in working in the facility, no any negative evidence found during workers interview.

Remark:

There were one 3-storey and one single production buildings, one 3-storey office building and one 6-storey dormitory building were located in No.8 of Qing
Ping Road. The 2/F of the 3-stroey production building was rented to the other factory 1 as production workshop and warehouse, and the products were
SMT process; the one single production building was rented to the factory 2, and the products was polybag; the 5/F and 4/F of the 6-storey dormitory
building were rented to these two factories as dormitory for employees. Per facility tour, employee interview and management interview, the auditee had no
any production area was shared with these two factories and no employee commingling was noted. This audit scope only covered the auditee’s.
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Producer :

Audit Type : Full Audit

Dongguan MLF Tech. Co., Ltd.

DBID : 379317 and Audit Id : 179583

Audit Date : 06/05/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Dongguan MLF Tech. Co., Ltd.

Legal status :

Limited company

Local Name : RETRERBRBAERAF (G —12EH | Year in which the auditee was founded : 2010
1X15:914419005666862081)
Address : No.8 Qing Ping Road, Qinghu Tou Village, | Contact person (please select) : Hongmei Zhang
Tong Ha Town,
Province : Guangdong Contact's Email : Thyang@mlftech.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : http://cn.miftech.com/ac/
GPS coordinates : N22°46'24"; E114°5'1" Total turnover (in Euros) : 5000000.00
Sector : Non-Food Of which exports % : 70.00
Industry : Mechanical and electrical engineering Of which domestic market % : 30.00

If other, please specify :

Production volume :

50000000 pieces per year

Product Group : Other engineering (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : AC/DC adapter,charger
Auditee's employment structure at the time of the audit
Total number of workers : 73 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 35 38
Temporary workers 0 0
In management positions 10 8
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 30 34
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 34 37
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Dongguan MLF Tech. Co., Ltd. .
DBID : 379317 and Audit Id : 179583 Audit Date : 06/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: D Deadline date:30/08/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1. The auditee set up policy
and procedure on social accountability. For example, the procedures on hiring, working hour, benefit, dealing with grievances, health and safety,
environmental protection, business ethics, etc. were established by the auditee. Plant Manager Mr. Li Xiaolong was appointed as amfori BSCI
management representative. The auditee conducted internal audit and management review periodical, selected suppliers and conducted regular
assessment for its suppliers on their social responsibility according to amfori BSCI requirement. However, gaps had been identified in
implementation:
SRE ML AL BN AL T A A A R SR IX R B R . TR AL T AL S TR BRI, Bl h AR, TR, ARR, IR
Gt {EREZE A, R AR . JHRE TR E DT K2R yamfori BSCI B B (AR . B A% 75 A % i amfori BSCI 23k 4k 47 7€ ]
E‘J?i%?n;gfﬁ Pﬂgﬁ IZEHEVPET, PR HAE R 55 T-amfori BSCHT kM BEAT 1 % DL R Wi 4% HAL 2 5. (R S AR R o % 75 7E 4 J7 T A amfori
BSCIZERA Z

1.1 -  Finding: The main auditee partially respects this principle because although the main auditee established amfori BSCI management system, and
the management knew related requirement of amfori BSCI and conducted internal audit on 20 December 2019 and management review on 25
December 2019, but the social management system was not implemented effectively. It was noted that the gap was noted in the sections of
Worker Involvement and Protection, Fair Remuneration, Decent Working Hours and Occupational Health and Safety, No Precarious Employment,
etc.

AT CEFERT M8 %E N o TR R R 81 1% 7 E 2R T amfori BSCIEFLRGHAT T W (20194E12H20H) FIEELIFH (201941225
HD , HEBEFERAIE amfori BSCIHICZK, (H il T BIA R 520 S EEFFZITE R LS 5MERYT, A TR, A TR, il
R4, ToohZ MR AF 7R ) — LR R

1.3 - Finding: The main auditee partially respects this principle because the main auditee established supplier social performance management system
including establishing supplier management policy on amfori BSCI, communicated amfori BSCI Code to all material suppliers, but the auditee did
not communicate BSCI Code to its used catering service subcontractor, and did not collect/monitor the wage & attendance records of 2 cooks
who worked in kitchen.

B RTT CEP=R) EriE e R L) @SR 2 ST B R G AR @ BRI B, A Kramfori BSCIZERALIA LA iy
YORMERIRS, (EJR T B famfori BSCIZLRALIALL AT AR, [, T ARUCEEI Hid%244 /0 (o i LB AI-E i s .

1.4 - Finding: The main auditee partially respects this principle because although the main auditee has established workforce capacity procedure, and
made the production plan as the procedure. But, employees’ monthly overtime hours exceeded legal requirement which reflected workforce
planning was not fully effective.

Weai%TT CEFRD) RSy IR, R R AR AL T AL T RV RR R, JRIE VAR TR B, B TR A B (R T AR R
HH N TIRRIAS 2 58 4 2

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: B Deadline date:05/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2. Based on interview with
management, workers and review documents, the auditee did not establish a trade union, but total 4 worker representatives were elected by
workers freely on 17 June 2019. Regular communication was conducted between worker representatives and management. It has been noted
that the auditee had individual grievance mechanism: the mechanism consisted of using suggestion boxes, to worker representatives or to
workers' supervisor directly. And the auditee provided trainings including amfori BSCI COC, legal rights and responsibilities, legal regulations and
relevant auditee rules, etc. to all managers, workers and worker representatives. Through review the document, interview with the management
and workers, no grievance was reported till the audit day, workers stated that they were satisfied with the auditee. However, gaps had been
identified in implementation:
RO : REAR SR BN o A T T PR A SO X I R . AR S B A LUK 0 TR AN BA Rk, B E T IRE L T2, (HRH R T
FE20194F6 H 17 H H k28 144 i TR, 5 TARSEEA R AT e aE. Hais ol TAANRRTRRSE, &I BhsEd LA, #
TR, BB M EE AT R8T AT 8RR o A% 77 3t 1 85I £ 5 amfori BSCI COC, ¥AEBURIA XL 55, TR EER R o % 75 AH S0
BEEAEEER, RIMATAR. BEEEXH, MEHZERRTHR, BERBRROIRE, TARRNEE IR BRI
R 77 i A Amfori BSCIE R A 25«

2.4 - Finding: The main auditee partially respects this principle because although the main auditee provided training regarding amfori BSCI
management system to all employees and management on 7 January 2020, but all interviewed workers were not clear amfori BSCI
requirements.
WeFRZTT CEFRRS) F o sp ], R A 3 A A A T BURTE20204F1 7 H $2 6t T amfori BSCIE & REF I HTA TAFMEHZ, (HRHE Y
W5 TN #amfori BSCIfZ K .

2.5- Finding : The main auditee partially respects this principle because although the auditee established the grievance mechanism for individuals,
such as suggestion box was set in canteen for workers, and communicated to workers, but the auditee did not establish grievance mechanism for

communities.
WEHAZTT CEFERT) F sy i, SRR A A LA AN R RAL N TR E T RS, MBS T T, (R, BA @A IR
Bl o

Remarks from Auditee:
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Producer : Dongguan MLF Tech. Co., Ltd. .
9 amfori () ssc

DBID : 379317 and Audit Id : 179583 Audit Date : 06/05/2020

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 3. The auditee respected the right of
workers to form worker committee or selected worker representatives and established policies to guarantee the rights of freedom of association
and collective bargaining. Although the auditee did not establish trade union but total 4 worker representatives were selected by all employees
freely in the auditee on 17 June 2019. No collective bargain agreement was concluded between the auditee and workers, but the auditee did not
prevent workers from bargaining for the agreement. Based on the interview of worker representatives, he was not discriminated by the auditee
and he also was worker of workshop, and he had access to workers and workplace freely.
SRA ML BTS2 N B A T A A RS X IR B R o Wl B A% B 0% AT TN A e AR R ST 25 ORAIE BB 45 LR AR AR 11
BRI Bl B A% 7 BRI BT T4 {H /R AE 2019456 H 17 HA 126 144 01 TARR.. 5 TARFRE AV E B2 LT o s Ftvh, A s A R 03 T e 48
PRV, AR B 7 R BEL L 53 T R R P A A R ol B e o AR DA TARR MUK, A T I TARRA s, IF Bz TREA S
FEZEIAVAA 572 1, AT DA HE N 2 ()R 53 YA

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 4. The auditee had established non-
discrimination policy and effectively communicated to all employees, management and stakeholder through trainings (the latest was conducted
on 7 January 2020) and posting amfori BSCI code of conduct at notice board. And based on onsite observation, interview with workers and
management, and document checking, no discrimination issue was found, and the main auditee had conducted internal monitor to prevent to
happen discrimination. No negative was disclosed in the audit.
LRE ML BRI SR BN R AL T TR AR S X I B R . Bl e A% L T A 1 S B BOR  E ELa g B iy S A s TR AT, Bk — kB
IR H20204E1 H7H, EELR Je AR 75, amfori BSCHT ASE TR TE A S A2 4577 S0 A T BUAWEE, A T R B Z V5 A SO B S R R
USRI 10 B, 5 LA B A% 7 A G A AT Sl G B ) AR o G R A P B I R R T

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: B Deadline date:07/06/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 5. All employees were paid
with hourly rate. The auditee set up wages and benefit paying system, and kept workers payroll records at least two years as legal requirement,
the auditee paid at least local legal requirement minimum wage for workers as regular working hours, for overtime wages, 150%, 200% and
300% of basic wages were paid to employees for overtime on workdays, rest days and public holidays respectively. The wages including
overtime premium were issued by cash in the end of the following month. Meanwhile, the auditee provided statutory holiday wages and annual
leave according to the local laws. No illegal deduction, economic compensation made from wage. All employees had been provided with written
and understandable information about their employment conditions in respect to wages during orientation training. However, gaps had been
identified in implementation:
CRE ML B ER BN AL T H O A R SR IX BRI SR . BT A AR I LB . R e L RSATBURAMERIBUR, A i Rk
R TRIEREDPE, W RBAR TV AR A R THIER T, TIEHMPE. RS B P& 198 B NS 541,665, 2f%5 5354
AL H T3 a8 B 2% 55 DAL 7 sUE S A 1 H R A XA 40 B3 o o A 7 2 IR SR 2 B TS 7 36 9 A1 L 9% et e
RS BRI ITAAAEE RN BT R e N B EB 35 R i TAE SRR AR 5545 B . (Bt R B 87 4% 7 72 1 F 75 T Alamfori
BSCIZERA ZE

5.5-  Finding: The main auditee does not respect this principle because the auditee did not provide adequate social insurance for employees as per
legal requirement. Based on social insurance payment records of April 2020, the auditee provided retirement, medical, unemployment, injury, and
child-bearing insurance to 38 employees. There were totally 71 directly employees in the auditee at that time. Remark: And the auditee provided
commercial accident insurance to other employees, the valid from 10 April 2020 to 9 April 2021.
ey R ARMSFZEN, B T AR R A Ren R T, RHE20204E4 F (ARG B0 %, TJ 4384 THRAML T ¢
Z. BT, Rl THMAGRR. T BEERTAECATIN. 540, T N HAR R TIE T il shk:, A 2002020424 H 10 H 2021424 H
9H.

Remarks from Auditee:
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Producer : Dongguan MLF Tech. Co., Ltd. .
DBID : 379317 and Audit Id : 179583 Audit Date : 06/05/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: D Deadline date:20/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 6. The main auditee had set
up working hours management procedures and their normal working hours were 8 hours per day and 40 hours per week. Workers attendance
time were recorded by face scanning or finger printing attendance recorder. Per management interview, there was no peak season in the auditee
in recent year. As shown in sampled time records since April 2019, all production workers worked in 1 shift, the maximum daily working time was
11 hours (8 hours regular+3 hours overtime) per day, the maximum weekly working hours were 60 hours (40 hours regular working time +20
hours overtime). The auditee had provided adequate rest breaks for workers in each working day. 150% /200% of normal wage were paid for
overtime on weekdays/ rest days respectively. No overtime on statutory holiday. Workers were guaranteed at least one day off in each week.
Workers had right to choose working overtime or not. No working hour waiver was obtained by the auditee. However, gaps had been identified in
implementation:
SREMENL: BEAANIEE BRI B A 2 ST XN R . s N T TARR [ R, 1R % TAERS A2 RER8/N, REfE40/N . 57
TN AR SE SRS B R GC K TAER (. AR BBV, S —FAE A . BE H201954H LORINAIFEES), i
A AT R AANIER, doR H SRR IR A 11/ (8N IEERS (6] +3/N INBERS (8] , d5e 22 J& R BER (]2 60/ (407N IEBER [8]+20 /)N D gE A
80D o #E %74 TASEREA TAE B2 HE 7 20 R S a) . P nBEsh & 155 T8 10150%, JA A INZE S 2 £ T8 11200%, 2 5E B H
Yo BERZITIRIE T ATER A AR DR E —R. 0T RSN #8078 T Gt SC. (R B 8 % 7 7E R 75 T A Amfori
BSCI# KA % :

6.2 -  Finding: The main auditee does not respect this principle because the monthly OT hours exceeded legal requirement. Based on provided
attendance records from 1 April 2019 to the audit day (7 May 2020), all sample workers’ monthly OT hours exceeded 36H, the maximum was 82
hours happened in August 2019. The maximum weekly working hours were 60, and the average of monthly overtime was 73 hours.

BEHAZTT CEF=RG) (R 53 T B VA R A% R T AR R 2 I o AR A o A% 7 SR AL 1 201944 1 H 220 2 H M5 Bhid s, T ik B2 T
A INEEA I i SR (1936, H K N82/N, RAEFE20194E8 H o i KA TAEM [ 860/, P35 A InBE 73/ o

Remarks from Auditee:
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Producer : Dongguan MLF Tech. Co., Ltd. .
DBID : 379317 and Audit Id : 179583 Audit Date : 06/05/2020 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: B Deadline date:11/11/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 7. The auditee had
established management system on health and safety, including the health and safety check, training, etc. Mr. Huang Jianjun / H&S Officer was
appointed as the senior management representative for health and safety. The auditee established and implemented a mechanism to report and
recorded work-related accident occurring at the main auditee, no serious accident occurred in past 12 months. Risk assessment for safe, healthy
and hygienic working conditions was unabridged, as risk assessment records, the highest risks of health and safety in the auditee were fire safety
and mechanical safety. The auditee ensured enough fire-fighting facilities including fire extinguishers, fire hydrant, fire alarm in every workshop,
all fire fighting facilities were inspected by H&S responsible person once per month, and confirmed by onsite tesing, the fire hydrant, emergency
lights and fire alarm were available. All workers participated in fire drill at least twice per year, the latest was conducted on 2 March 2020. As
mechanism safety risk assesment, the auditee had set up operation processes instruction each havery machines, and provided the operation
training to related workers. The auditee set up the first aid policy, provided the first aid kit at each workshop, and qualified first aiders were
employed for providing the service of first aid. Auditee provided chemical safety using training to related workers regularly, and eye washing
facility was installed at chemcial used and stored areas. Related PPEs such as masks, earplugs were provided to related workers freely. Drinking
water was provided for workers freely. The main auditee provided dormitory and canteen to workers freely. The main auditee did not provide
transsportation to workers. However, gaps had been identified in implementation as follows:
SRAMENL: RIS RIS R AL T T A A R S IX B R . TR SR B R A AR, B ER AR, %, HEE/Z
L EAEEZE GO R R . BT T TR, RE T LOesk. B2 A IFERAEE LY. HE 0BT @Rz 4
7 T RURSEEAG AR UL PR IE SR, TH B 2 WU L SRR XU 45 % 07 43 A R (VR o6 1 W8 BT B e, il ik ks, W Bk, VHB
R, JFHT) mER & F ST NG H TR A, RS, RRT, PR SRR A R A TAHSm T R
R >, Fok—RORATE20204E3 H2H ;. 1) il 7 Ak, L) AE AN ERE& 7255, i B L) ARG maRa: T &
A AR R TRATERI; T ARGt PPEMI 52, HIESRRMR TN BaT R N TARBE T B R AIK, S A it a2t
O & BT AL, WAREIACE TR R T, Ak, #5778 LR 75 i Alamfori BSCIZEK A Z i :

7.1 -  Finding: The auditee partially respects this principle because the auditee had collected laws and regulations about OHS, established
management system on health and safety and assigned one qualified employee Mr. Huang Jianjun to monitor implement, provided training to
workers. But H&S issues were identified due to management negligence.

BT PR F o A e I o i PR R A B A T ERAASCER T R R 22 A SR VAR, LB R A AR RO E T B N E ST &
AT, SR T REZ ARSI, EREH TEHRZ, SEVIIRA R4S AT,

7.3 - Finding: The auditee partially respects this principle because the auditee provided in-job occupational health examination for 4 soldering
operators and 3 laser carving operators, but did not provide pre-job occupational health examination for them and did not provide occupational
health examination for high voltage test operators.

BEEAZTT AP o AR A I . 5 DR R B A% A 4 4 SR AN 34 il IR T et T ZE BRI B ARG, (LR BT A At e B T A
K, TR, A e U 5 2 R A o

7.4 - Finding: The auditee does not respect this principle because the risk assessment for safe, healthy and hygienic working conditions was not
participated by OHS committee.

B TT (PR ) DR R 22 4 KU PP it A f R 22 22 A 22 12 S A 18~ U

7.7 - Finding: The main auditee does not respect this principle because chemical containers used at workshop were not posted suitable chemical
labels, and no suitable prevent leakage secondary containment was installed for the chemical in chemical stored areas.
eI CEP R AREEZAEN, E R A R b A A A SR A I A2 AR A8, RT3 S A7 RO M 80 8 BB s — TR 7R 4%

7.9 - Finding: The main auditee does not respect this principle because the auditee did not post the PPE using sign in workshop, and did not post the
occupational hazard notification cards in workshop where the occupational hazard factors exist.

BERAZTT (P2 AEAEIZAE N o JE R T S e T sk 7 FHPPERIAR R, [, A 75 B fés 35 110 28 [a) 3l I HR MU 5 55 45

7.13 - Finding: The main auditee partially respects this principle because the auditee posted the warning signs near the electronic boxes, but based on
onsite sampled, the inner protective board of two sampled electronic boxes were missed.

BT CEFRG) IR ZAEN . SRR T A ARSI TR T B RAR R, ER R R DRI AL FAE A SR R o

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 8. Management system was in place
to prevent use of child labor directly and indirectly by the main auditee and communicated to workers. Ms. Zhou Ling was assigned to conduct
age verification during the process of hiring to identify suspicious child labor. And the management procedures were set up regarding child labor
remediation in case of child labor was found in the main auditee. No potential issue was disclosed during current audit.
SREMEDL: R SR B R B AL T A AR S X SR SR o R Ay S T B L L B (A L A B R AN A AT TV . B
ﬁiﬁ?&?ﬁﬁ%ﬂﬁEiﬂi&ﬁ*rﬁ‘u%ﬁ@&%kiﬂﬂéﬂﬂﬂﬁ%b FIAMBATHREESE TAE T RBEA T B TRIEIL N i BRI T . fERR R

¢ IR AE 10

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 9/16

Trade with purpose

Generated on:12/05/2020



Producer : Dongguan MLF Tech. Co., Ltd. .
DBID : 379317 and Audit Id : 179583 Audit Date : 06/05/2020 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 9. The main auditee had established
related policy of juvenile worker protection and communicated to all employees by training. And the policy including not allowed young workers to
contact with hazardous materials, etc. Risk assessment about workstation safety, working hours and health examinations were conducted for
young worker, and communicated to all related workers. Per management interview, she known these risk. During the audit, no young worker
worked in the auditee.
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Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: B Deadline date:06/07/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 10. The work relation had
been established in compliance with legal requirements which provided the greatest protection to workers. They had signed labor contracts with
employees when they employed, and issued one copy to worker at the same time. Workers were clear about their responsibilities and duties. No
illegal employment was identified during the audit. However, gaps had been identified in implementation as follows:
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10.2 - Finding: The main auditee does not respect this principle because 1. the provided labour contract missed partial necessary information, such as
protection against occupational hazards for operators who conducted dust, noise or high voltage test; 2. did not sign labor contract without a fixed
term with workers when the employment contract was to be renewed after two fixed-term labor contracts.
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Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 11. The auditee had established
management system to prevent use any form of servitude, forced, bonded, indentured, trafficked or non-voluntary labour, and the main auditee
had collected related laws for review. All employees are freely to terminate their relationship with the auditee. Training regarding identifying and
reporting bonded labor was provided to all workers periodically and the latest was conducted on 7 January 2020, the management and the
employees of HR were aware of the procedures and related risk and there was no foreign migrant worker working in the main auditee. As per
interview, onsite observation and document review, no corporal punishment, verbal abuse or physical/ mental coercion, etc. were found in the
main auditee. Workers could resign according to legal requirement and they could leave the factory freely without being searched. The
documented disciplinary procedures were established and the detailed items were communicated to the workers by training.
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Producer : Dongguan MLF Tech. Co., Ltd. .
DBID : 379317 and Audit Id : 179583 Audit Date : 06/05/2020 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 12. The auditee had collected
environmental protection laws, and established environmental protection management system, communicated to related employees. The main
auditee obtained environmental impact assessment report and approval. The land belonged to the main auditee was industrial land and water
used by the main auditee was come from municipal water. The main auditee collected hazardous wastes and transferred & disposed by qualified
venders. No industrial wastewater was happened in the auditee, all domestic wastewater was discharged into municipal pipeline and they
ensured the rainwater and domestic wastewater be separated. The main auditee also established a plan focus on water waste reduction and
saving water.
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 179583] Audit Date: 06/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 13. The main auditee has
established a policy based on amfori BSCI standards on ethical business behavior. The risks assessment regarding business ethics was
conducted, ethics training was provided to all workers and the management. The auditee had established privacy information procedure, and
communicated to all workers and management. During the audit, no misrepresentation was provided by the auditee, all information could be
cross checked.
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